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• Evaluation of Regional Labor 
Data

• Student Performance Data 
Analysis

• Analysis of Programs (or 
Pathways)

Local Comprehensive 
Needs Assessment

Stakeholder 
Input 

Student 
Performance 
Data Analysis

Labor Data 
(DEMAND)

Analaysis of 
Programs



• Step 1: Evaluation of Regional Labor Market Data

• Step 2: Evaluation of Student Performance

• Step 3: Analysis of Programs

What is in the Needs Assessment?



What does the law say? 
The needs assessment will include a description of 
how CTE programs offered by the eligible recipient 
align to state, regional, Tribal, or local in-demand 
industry sectors or occupations identified by the 
state workforce development board or local 
workforce development board, including career 
pathways, where appropriate. The needs 
assessment may also identify programs designed to 
meet local education or economic needs not 
identified by state boards or local workforce 
development boards.

What does the law mean?
The law requires an 
analysis of how CTE 
programs are meeting 
workforce needs and 
provides eligible recipients 
with multiple ways to 
demonstrate labor market 
demand, from a 
combination of state and 
local sources. 

Step 1: Labor Market Data



Additional Data Related to Agriculture



Additional Data Related to Agriculture



Additional Data Related to Agriculture



Additional Data Related to Early Childhood



Additional Data Related to Early Childhood



What does the law say? 
The needs assessment will include 
an evaluation of the performance of 
the students served by the local 
eligible recipient with respect to 
state-determined and local 
performance levels, including an 
evaluation of performance for special 
populations.**

What does the law mean?
The needs assessment must contain an 
evaluation of CTE concentrators’ 
performance on the core performance 
indicators. While eligible recipients 
already are required to do this as part of 
their local plans under Perkins IV, the 
evaluation now includes special 
populations.**

Step 2: Student Performance



• Part 1: Description of the CTE 
programs offered (size, scope, 
quality and aligned to in-
demand industry sectors)

• Part 2: Evaluation of the 
progress toward 
implementing CTE programs 
and programs of study

• Part 3: Description of 
recruitment, retention and 
training for CTE educators.

• Part 4: Description of 
progress toward 
implementing equal access to 
CTE for all students, including 
special populations.

Step 3: Analysis of Programs (and Pathways)



Part 1: Description of how Programs (or Pathways) are of 
sufficient size, scope and quality
What does the law say? 
The needs assessment will include a 
description of how CTE programs 
offered by the local eligible recipient 
are sufficient in size, scope, and 
quality to meet the needs of all 
students served by the eligible 
recipient.

What does the law mean?
The provision maintains the size, scope 
and quality requirements in Perkins IV, 
but instead requires that this description 
be addressed through the needs 
assessment (which is part of the local 
application in Perkins V) instead of in the 
local plan in Perkins IV. The state has the 
responsibility to establish the definition 
of these three requirements. 

Step 3: Analysis of Programs (or Pathways)



Part 2: Progress toward implementation of CTE Programs
(or Pathways) 
What does the law say? 
The needs assessment will 
include an evaluation of progress 
toward the implementation of 
CTE programs and programs of 
study.

What does the law mean?
This evaluation should be both a backward 
and forward-looking review of the programs 
and programs of study offered. In addition 
to meeting the size, scope and quality, this 
requirement addresses current and future 
plans to support the implementation of 
programs and programs of study.

Step 3: Analysis of Programs (or Pathways)



Part 3: Recruitment, Retention and Training of CTE Educators 

What does the law say?  
The needs assessment will include a 
description of how the eligible recipient 
will improve recruitment, retention, and 
training of CTE teachers, faculty, 
specialized instructional support 
personnel, paraprofessionals, and career 
guidance and academic counselors, 
including individuals in groups 
underrepresented in such professions.

What does the law mean?
Eligible recipients must evaluate 
their current and future 
recruitment, retention and 
professional development needs. 
This may require analysis of 
teacher or other professional 
shortage.

Step 3: Analysis of Programs (or Pathways)



Part 4: Progress Toward Improving Access and Equity

What does the law say? 
The needs assessment shall include a description of:
• Progress toward implementation of equal access to high-

quality CTE courses and programs of study, for all 
students including strategies to overcome barriers that 
result in lower rates of access to, or performance gaps in, 
the courses and programs for special populations; 

• How they are providing programs that are designed to 
enable special populations to meet the local levels of 
performance; and

• How they are providing activities to prepare special 
populations for high-skill, high-wage, or in-demand 
industry sectors or occupations in competitive, integrated 
settings that will lead to self-sufficiency.

What does the law mean?
This requirement is focused on 
supports for special 
populations. States assist locals 
in directing resources or 
supports to close performance 
gaps and remove barriers and 
to provide supports necessary 
to address different barriers 
and different populations.

Step 3: Analysis of Programs (or Pathways)



• The Needs Assessment should be a process you are 
undertaking to analyze elements of CTE in your Region- not 
to determine which Pathways should or should not be in 
place. 

• Each recipient will use this information to formulate a 4 year 
plan for the use of funds and to determine appropriate 
Pathways

• Each group must have active input from all levels of 
participation in the region involved in creation of the Needs 
Assessment for the region. 

Use of the Needs Assessment



• 72-5155. Same; career technical education weighting. 
(a) The career technical education weighting of each school district shall be 
determined by the state board by multiplying the full-time equivalent enrollment 
in approved career technical education programs during the preceding school 
year by 0.5. The resulting product is the career technical education weighting of 
the school district.

Source: https://www.ksrevisor.org/statutes/chapters/ch72/072_051_0055.html

Weighted Funding (KS Statutes)

https://www.ksrevisor.org/statutes/chapters/ch72/072_051_0055.html


Weighted Funding (KS Statutes) 

• 72-5162. Same; career and postsecondary education fund; use. 
(a) There is hereby established in every school district a career and postsecondary 

education fund, which shall consist of all moneys deposited therein or transferred 
thereto according to law. All moneys received by a school district for any course or 
program authorized and approved under the provisions of article 38 of chapter 72 
of the Kansas Statutes Annotated , and amendments thereto, except for courses 
and programs conducted in an area vocational school, shall be credited to the 
career and postsecondary education fund. 

All moneys received by the school district from tuition, fees or charges or from any 
other source for career technical education courses or programs, except for 
courses and programs conducted in an area vocational school, shall be credited to 
the career and postsecondary education fund. All moneys received by the school 
district from tuition, fees or charges or from any other source for postsecondary 
education courses or programs shall be credited to the career and postsecondary 
education fund.
Source: https://www.ksrevisor.org/statutes/chapters/ch72/072_051_0062.html



(b) Expenditures made by a school district that are directly attributable 
to the following shall be paid from the career and postsecondary 
education fund:

(1) Career technical education;

(2) postsecondary education courses; and

(3) courses provided through distance-learning technology

Source: https://www.ksrevisor.org/statutes/chapters/ch72/072_051_0062.html.

Weighted Funding (KS Statutes) 



• Rose standard capacities - Adopted by Kansas 
Supreme Court in Gannon v. Kansas. The 2014 
Legislature passed and the Governor signed HB 2506, 
which directs the State Board of Education to “design 
subjects and areas of instruction to achieve the goal 
established by the Legislature of providing every child 
with at least the following capacities” as listed below. 

• State Board/Department of Education College and 
Career Ready definition: “College and Career Ready 
means an individual has the academic preparation, 
cognitive preparation, technical skills, and 
employability skills to be successful in postsecondary 
education, in the attainment of an industry recognized 
certification or in the workforce, without the need for 
remediation” 

• Source: http://www.kslegislature.org/li_2016/b2015_16/committees/ctte_h_ed_1/documents/testimony/20150203_02.pdf

• Required by state law and the 
State Board of Education 
regulations: Every accredited 
school shall teach the subjects 
and provide the programs as 
specified below. Every 
accredited high school must 
require at least the following for 
graduation, and must provide 
curricula to meet the Board of 
Regents qualified admissions 
requirements for state 
universities and the state 
scholarship program. 

Rose Standard Capacities, Kansas 
Requirements and Outcomes



Capacity 6. Sufficient training or 
preparation for advanced training in 
either academic or vocational fields so as 
to enable each child to choose and 
pursue life work intelligently. 

Capacity 7. Sufficient levels of academic 
or vocational skills to enable public 
school students to compete favorably 
with their counterparts in surrounding 
states, in academics or in the job market. 

For qualified admissions: 
English: 4 units of approved courses 
including reading, writing, and literature. 
Mathematics: 3 units completed in grades 
9-12; selected from algebra I; geometry; 
algebra II; or any mathematics course 
that has algebra II as a prerequisite; 
Natural science: 3 units including biology; 
advanced biology; chemistry; physics; 
earth-space science; principles of 
technology; with at least 1 unit in 
chemistry or physics. 

Social science: 3 units including: (A) 
minimum ½ unit of U.S. government; (B) 
minimum of ½ unit of world history; world 
geography; or international relations; (C) 
minimum of 1 unit of U.S. history; (D) not 
more than one unit of the following: 
anthropology; current social issues; 
economics; psychology; race and ethnic 
group relations; sociology; U.S. history; 
U.S. government
For graduation: 
In addition to above requirements, 6 
units of elective courses for a total 
minimum of 21 units of credit required 
for graduation. 
Secondary schools must provide: 
business; family and consumer science; 
foreign language; and industrial and 
technical education. 

ACT College Readiness Test. 
Approximately 75% of high school 
graduates, annually. Composite score 
and subtest scores and “college ready 
benchmarks” in English, mathematics, 
reading and science. 
Graduation rates, including high school 
completion by age 24. 
Participation in higher education 3 years 
after graduation. 
Remedial coursework. 
Adult (over age 24) education completion 
rates. 

http://www.kslegislature.org/li_2016/b2015_16/committees/ctte_h_ed_1/docu
ments/testimony/20150203_02.pdf

Rose 
Capacities

http://www.kslegislature.org/li_2016/b2015_16/committees/ctte_h_ed_1/documents/testimony/20150203_02.pdf
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