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New Program Request Form 
CA1 

 
General Information  

 

Institution submitting proposal Manhattan Area Technical College  

Name, title, phone, and email of 
person submitting the application 
(contact person for the approval process) 

Kerri Bellamy, Chief Academic Officer 
785-320-4530, kerribellamy@manhattantech.edu 

Identify the person responsible for 
oversight of the proposed program 

Kerri Bellamy, Chief Academic Officer  

Title of proposed program Electrical Technology 

Standard Occupation Code (SOC) 
associated to the proposed CIP code 

47-2111 - Electricians 

SOC description including title and 
job description (from onetonline.org) 

Install, maintain, and repair electrical wiring, equipment, 
and fixtures. Ensure that work is in accordance with 
relevant codes. May install or service street lights, 
intercom systems, or electrical control systems. 

Proposed suggested Classification of 
Instructional Program (CIP) Code 

46.0302 - Electrician  

CIP code description including Title 
and Definition (from 
nces.ed.gov/ipeds)  

A program that prepares individuals to apply technical 
knowledge and skills to install, operate, maintain, and 
repair electric apparatus and systems such as residential, 
commercial, and industrial electric-power wiring; and DC 
and AC motors, controls, and electrical distribution panels. 
Includes instruction in the principles of electronics and 
electrical systems, wiring, power transmission, safety, 
industrial and household appliances, job estimation, 
electrical testing and inspection, and applicable codes and 
standards. 

Method of program delivery (face to 
face, online, hybrid) 

Hybrid 

Number of credits for the degree and 
for each certificate requested 

Cert B – 34 Credit Hours 
A.A.S. - 61 Credit Hours 

Proposed Date of Initiation Fall 2026  

Specialty program accrediting agency  N/A 

Industry-recognized certification(s) to 
be earned by students 

Journey Worker Licensure Exam, OSHA 10 

Number of projected enrollments 1st 
year 

Year 1: 12 students  

Year 2: 24 students  
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Year 3: 24 students  

 
Signature of College Official___________________________________ Date_1-8-2026__ 
 
Signature of KBOR Official____________________________________ Date__________ 
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Narrative 
 
Program Rationale 

The Electrical Technology Program at Manhattan Area Technical College has been requested by regional 
industry partners for several years. Classified as a high-demand, high-wage skilled occupation requiring less 
than a bachelor’s degree, the program aligns with MATC’s mission to meet workforce needs through 
accessible, career-focused education. The growing demand stems from a steady increase in retirements 
among experienced electricians locally and nationally, creating a gap in the skilled trades that must be 
addressed to support infrastructure and small business development in our region. 

In addition to workforce attrition, the electrical field is evolving with the integration of advanced 
technologies such as smart systems, automation, and renewable energy. These changes require a new 
generation of electricians who are not only skilled in traditional methods but also adaptable to emerging tools 
and systems. Younger practitioners are often well-positioned to meet these expectations, making this an 
opportune time to launch a program that blends foundational skills with modern applications. 

Local contractors and general construction firms, including BHS, have expressed strong interest in the 
program, citing challenges in securing qualified electricians for timely project completion. MATC aims to 
enroll up to 24 students annually, focusing on certificate-level training, industry-recognized credentials, and 
hands-on learning through internships and on-the-job experiences. These elements will help accelerate 
workforce readiness and ensure a sustainable pipeline of skilled electrical professionals for the region. While 
the Electrical Technology program at MATC shares similarities with those offered at Salina Area Technical 
College and Highland Community College, the regional demand for skilled electricians is so substantial that 
there is more than enough opportunity to support all three institutions. Local contractors consistently report 
difficulty in hiring qualified electricians, and the aging workforce continues to widen the gap between supply 
and demand. 

MATC is able to launch this program now because several critical factors have aligned that were not in place 
previously. The opening of MATC’s new building provides the necessary space and infrastructure to support 
specialized labs and classrooms, which was a major barrier in the past. Employer engagement has also grown 
significantly, with local industry leaders expressing strong support and committing to advisory roles, 
internships, and hiring pipelines. Financial stability has improved as well, thanks in part to the base operating 
grant becoming statute, which ensures a more predictable funding stream for new program development. 
Finally, MATC has successfully recruited qualified faculty with the technical expertise and teaching 
credentials required, overcoming one of the most significant challenges faced in previous years. Together, 
these developments make it possible to meet a long-standing workforce need that MATC could not address 
before. 

Conversations with business and industry began in August 2023 with Mark Sanner of Border States Electric 
and Chris Hybarger of Alternative Air and Electric, where potential curriculum, ideas, and concerns were 
shared. A follow-up meeting was held on April 16, 2024, with the same partners to refine program concepts 
and gather feedback. Another meeting took place with Economy Electric on May 8, 2025, to review the 
proposed curriculum and address questions. These ongoing discussions demonstrate strong industry 
engagement and confirm the relevance and urgency of the Electrical Technology Program for the region. 

 
 
Program Description and Requirements 
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Catalog Description 
A program that prepares individuals to apply technical knowledge and skills to install, operate, maintain, and 
repair electric apparatus and systems such as residential, commercial, and industrial electric-power wiring; 
and DC and AC motors, controls, and electrical distribution panels. Includes instruction in the principles of 
electronics and electrical systems, wiring, power transmission, safety, industrial and household appliances, 
job estimation, electrical testing and inspection, and applicable codes and standards. 
 
Occupational Work Experience (OWE)/Pre-Apprenticeship 
Both Occupational Work Experience courses, ELT 120 OWE I and ELT 145 OWE II are 2 credit hours 
each and are designed to provide students with comprehensive, hands-on experience in the electrical 
trade, ensuring they are well-prepared for their future careers. The progression from ELT 120 to ELT 145 
allows students to build on their foundational skills and tackle more advanced tasks, fostering 
continuous professional growth and development. Both ELT 120 OWE I and ELT 145 OWE II are required 
for the Cert B and AAS. We have already have multiple business and industry sites willing to host students 
for their OWE’s. The faculty member maintains relationships with those B&I sites and works with the 
students to place them at a site/sites that is/are best for them. The students will ultimately graduate as a pre-
apprentice in the industry. 
 
Program Objectives 

 Demonstrate safety while working with electrical equipment: Students are trained to prioritize safety 
in all electrical work environments.  

 Analyze schematics and blueprints: Students learn to interpret and work with detailed electrical 
schematics and blueprints.  

 Perform installation of electrical equipment and materials in residential, industrial, and commercial 
settings: The program covers installation techniques across various settings.  

 Apply the theory of electrical technology to specific jobs using critical thinking/reasoning: Students 
are taught to apply theoretical knowledge practically, using critical thinking and reasoning. 

 Diagnose and install motor control centers: The curriculum includes diagnosing issues and installing 
motor control centers. 

 Utilize troubleshooting techniques: Students develop skills in troubleshooting electrical problems 
effectively. 

 Demonstrate knowledge of the National Electrical Code (NEC): The program ensures students are 
knowledgeable about NEC standards and regulations. 

 
Admission Requirements 
Program Seeking Students 
Students who wish to attend a Manhattan Tech academic program must submit the materials 
below to be considered for admission: 

 Complete college application and application fee (found online at manhattantech.edu) 
 Official transcript verifying graduation and final grades from an accredited high school, registered 

home school, or a General Education Development (GED®) diploma. 
 ACT scores within the last three years, if available. 
 Meet college placement assessment criteria, unless exempt from assessment based on ACT scores ( 

Refer to Entrance Assessment section for additional details). 
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High School/Concurrent Enrollment/Dual Credit Students 
Students may receive concurrent high school/college credit, which can be applied toward a Manhattan Tech 
technical certificate/degree following the student’s high school graduation. (Part-time enrollments will be 
considered if program space is available.) 
 
Students interested in enrolling should refer to www.manhattantech.edu/concurrent for more information and 
consult with their guidance counselor to determine course interest and eligibility. 
 
Admission/Enrollment Guidelines for Concurrent Credit/Dual Credit for High School Students: 

 Students must be classified as a sophomore, junior, or senior in high school. 
 Students must have a cumulative GPA of 2.5 or higher. 
 Students must take the ACCUPLACER or show qualifying ACT scores to enroll in English 

Composition I and/or College Algebra. To schedule a placement test, visit 
www.manhattantech.edu/proctor 

 Students are required to attend an enrollment session at their respective high school and submit their 
completed Concurrent Enrollment Form/Parent Financial Agreement. Students should check with 
their guidance counselor or the Manhattan Tech website for specific dates/deadlines, enrollment 
forms, and payment information. 

 
Please note: these guidelines also apply to homeschooled students receiving dual credit. 
 
High school students wishing to enroll in courses held on campus at Manhattan Tech or online who are not 
obtaining Dual Credit will follow standard entrance specifications. Refer to General Admission 
Requirements for those provisions. 
 
Graduation Requirements 
Students who intend to graduate with a technical Certificate and/or Associate Applied Science degree must 
complete the following requirements to graduate and/or participate in commencement exercises: 

 Submit the Intent to Graduate form (available on MATC Online) and $25 fee. 
 Satisfactorily complete all course work for technical certificate/degree. 
 Achieve a cumulative GPA of 2.0 or higher. 
 Have no more than 6 credit hours of course requirements remaining to complete the 

Certificate/Degree. 
 Fulfill all financial obligations to Manhattan Tech as well as Financial Counseling, if applicable.      

      
 

Demand for the Program in Kansas  
  

Education 
level proposed 

Data Source utilized – include only 
Kansas data 

Employment 
Numbers 
(2022) 

Projected 
Employment 
Numbers 
(2032) 

# of job 
openings 
corresponding 
to the level of 
education 

Hourly 
wage/annual 
salary for 
jobs for 
each level of 
education 

AAS (60-68 
CH) 

KDOL Long-Term Occupational 
Outlook – State of Kansas 

6,440 7,010 640 $61,830 
annual 
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median 
salary 

CERTB (30-
44 CH) 

KDOL Long-Term Occupational 
Outlook - State of Kansas 

6,440 7,010 640 $61,830 
annual 
median 
salary 

 

Employment and Wage Data for Proposed Program provided by B&I 

Education Level 

Proposed 
Data Source Utilized (Kansas) 

Employment 

Numbers (# of job 

openings) 

Hourly Wage / 

Annual Salary 

AAS (60–68 CH) 

Local Electrical Companies (Economy 

Electric, Alternative Electric, V&V 

Electric, Torgeson Electric, Heineken 

Electric, Coleman Electric, etc.) 

Estimated 20 

openings 

$61,830 annual 

median salary 

CERTB (30–44 

CH) 

Local Electrical Companies (Economy 

Electric, Alternative Electric, V&V 

Electric, Torgeson Electric, Heineken 

Electric, Coleman Electric, etc.) 

Estimated 15 

openings over next 3 

years 

$20–$25/hr 

($41,600–

$52,000 annual) 

Apprentice/Helper Same sources as above Ongoing demand 
$13/hr ($27,040 

annual) 

Journeyman Same sources as above Ongoing demand 

$25–$45/hr 

($52,000–

$93,600 annual) 

 

Regardless of whether an individual earns a Certificate B (CERT B) or an Associate of Applied 
Science (AAS) in Electrical Technology, the core job opportunities for electricians remain the same. 
Both credentials prepare graduates for entry-level roles in the electrical trade, such as residential, 
commercial, or industrial wiring, maintenance, and troubleshooting. Employers typically prioritize 
demonstrated skills, hands-on experience, and licensure requirements over the specific academic pathway. 

The primary differences between CERT B and AAS programs are in scope and duration: 

 CERT B focuses on essential technical competencies and is often shorter, making it ideal for those 
seeking a quicker entry into the workforce. 

 AAS includes general education courses and may provide a broader academic foundation, which can 
be advantageous for career advancement or pursuing further education. 

However, when it comes to initial employment as an electrician, both credentials meet industry standards 
for technical training. Success in the field is more influenced by practical ability, certifications (such as state 
licensing), and on-the-job performance than by the type of academic credential earned. 
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KDOL data does not differentiate between associate-degree and certificate-level roles, we rely on Business 

& Industry (B&I) partners to identify which positions can be filled with less than an associate degree. B&I 

provides qualitative insight rather than formal, quantitative forecasts. Specifically, they confirm credential 

eligibility for entry-level roles, share wage ranges, and communicate openings as they occur along with 

required skills. They do not supply comprehensive projected employment numbers or guaranteed annual 

hiring counts. Therefore, the CERTB section of our chart reflects scenario-based estimates derived from 

these conversations, historical placement patterns, and program capacity.  Until businesses provide 

confirmed openings, our projections remain conservative and consistent with KDOL. This approach ensures 

that while KDOL data offers a broad occupational view, B&I input helps us align training programs with 

real-world hiring practices and wage expectations. 

 
When MATC participated in the local comprehensive needs assessment required under the Strengthening 
Career Technical Education for the 21st Century Act (Perkins V) project through the Kansas Board of 
Regents, KansasWorks/WIOA, and the Kansas State Department of Education for our area, the Electrical 
occupational area met the high demand, high wage conditions (per data from the Kansas Department of 
Labor). Postsecondary concentrator data showed 43 concentrators in the region with 107 annual openings.  
 
There are currently no business/industry partnerships specific to the Electrical Technology program. 

 
 

Letters of support from local industry are provided in Appendix A from the following industry contacts. The 
following businesses are also part of the PAC for Electrical Technology. The PAC model focuses on getting 
business and industry to co-lead the team, not just advising. These teams meet regularly and feel ownership 
of the program. The PAC is made up of business and industry, wholesalers, and regional suppliers all 
looking to fill open positions or make meaningful connections. New business/industry partnerships specific 
to Electrical Technology are currently in process and developing. 
 

 Kaisha Wells – Human Resource Manager, Torgeson Electric  

 Keldon Fox – Operations Manager, Heineken Electric  

 Rodney Dugan – Owner, Economy Electric Inc. 

 Tyler Matthews – Branch Manager, Stanion Wholesale Electric Co.  

 Chris Holborn – Career and Tech Ed Coordinator, Manhattan High School 

 
Duplication of Existing Programs 
 

Name of Institution   Program Title CIP Code   Award   
Total # 

Declared 
Majors  

Total # 
Grads   

Total # 
Grads 

Exited & 
Employed  

Med Wage of 
Grads 

Employed   

Butler Community College Electrician 46.0302 ASSOC/CERT 25 10 ^ ^ 
Coffeyville Community College Electrician 46.0302 ASSOC/CERT 11 8 6 $29,696.00 
Dodge City Community College Electrician 46.0302 ASSOC/CERT 25 ^ ^ ^ 
Fort Hays Tech | North Central Electrician 46.0302 ASSOC/CERT 59 26 23 $52,547.00 
Fort Hays Tech | Northwest Electrician 46.0302 ASSOC/CERT 35 33 16 $38,910.00 
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Highland Community College Electrician 46.0302 ASSOC/CERT 45 7 6 $51,184.00 
Hutchinson Community College Electrician 46.0302 ASSOC/CERT 12 ^ ^ ^ 
Johnson County Community 
College Electrician 46.0302 ASSOC/CERT 203 61 39 $47,154.00 
Kansas City Kansas Community 
College Electrician 46.0302 ASSOC/CERT 118 30 18 $33,221.00 
Neosho County Community 
College Electrician 46.0302 ASSOC/CERT 43 5 ^ ^ 
Salina Area Technical College Electrician 46.0302 ASSOC/CERT 14 8 ^ ^ 
Washburn Institute of Technology Electrician 46.0302 ASSOC/CERT 86 52 30 $34,498.00 
 
 
 
 
Collaboration 
Efforts were made via email on September 30, 2025 to collaborate with Salina Area Technical College, Fort 
Hays Tech Northwest, and Highland Community College.  Our instructor also reached out to Fort Hays Tech 
North Central and is planning a visit/campus tour of both Fort Hays Tech Northwest on Nov 4 and Forth 
Hays Tech North Central on Nov 5 to help further the development of an Electrical Technology program at 
Manhattan Tech. We have not received a response from the other institutions.  
 
 
Program Information 
 
Electrical Technology is currently aligned at the state level.   
 

Course 
Prefix/ # 

Course Title SCH Prereq. 

OSA 100 OSHA 10 1 

None. 

 This quality safety training course is intended to inform students about the 
general hazards of construction work. Completion of the Construction Industry 
version, which is geared towards new construction projects, major renovation 
work, and demolition, will prepare students for work that will be completed at 
the job site. 

 

ELT 105 AC/DC Circuits I  4 
None. 

 AC/DC circuits address the basics of direct and alternating current circuits.  

ELT 110 National Electrical Code I 4 

None.  An introductory course on the use of and interpretation of the current 
national electric code NEC chapters 1-4).   

 

ELT 115 Residential Wiring I 4 OSA 100, ELT 105, 
ELT 110   

 
 An introductory course on residential wiring methods that includes practical 

applications and hands-on experience in implementing code requirements.    
 

ELT 120 Occupational Work Experience I 2 

OSA 100, ELT 105, 
ELT 110     

 Occupational Work Experience is a hands-on, field-based course designed to 
provide students with real-world experience in the electrical trade. Students 
will engage in a variety of tasks related to electrical installation, maintenance, 
troubleshooting, and safety protocols, and gain exposure to industry-specific 
tools, equipment, and procedures. This course allows students to develop 
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their professional skills, work ethic, and communication abilities in preparation 
for a successful career in the electrical field.   
 

ELT 125 Print Reading  2  
ELT 115, ELT 120    

 
 Students learn to read specification manuals and prints as applied to 

residential, commercial, and industrial buildings.    
 

ELT 130 National Electrical Code II  4 
ELT 115, ELT 120   

  A continuation of the National Electrical Code I course on the use and 
interpretation of the current national electrical code (NEC Chapters 5-9)   

 

ELT 135 Commercial Wiring I  4 

ELT 125, ELT 130   
 

 An introductory course on commercial wiring methods that includes practical 
applications and hands-on experience in implementing code requirements.    
 

 

ELT 140 Journeyman’s Exam Preparation  4 

ELT 125, ELT 130   
 

 Journeyman's Exam Prep is a comprehensive course designed to prepare 
students for the National Electrical Code (NEC) Journeyman's Exam. This 
course provides in-depth coverage of the critical aspects of the NEC that are 
essential for electrical professionals seeking certification as journeymen. The 
course will focus on applying the NEC in practical, real-world scenarios, 
reviewing key articles, sections, and concepts that will be tested on the exam. 

 

ELT 145 Occupational Work Experience II  2 

ELT 125, ELT 130    
 

 Occupational Work Experience is a hands-on, field-based course designed to 
provide students with real-world experience in the electrical trade. Students 
will engage in a variety of tasks related to electrical installation, maintenance, 
troubleshooting, and safety protocols, and gain exposure to industry-specific 
tools, equipment, and procedures. This course allows students to develop 
their professional skills, work ethic, and communication abilities in preparation 
for a successful career in the electrical field.   

 

ACC 100 Business Accounting 3 

None 

 Business Accounting includes the theory and practice associated with double-
entry accounting.  Special emphasis is placed on the preparation of the 
documents necessary to complete the accounting cycle.  Topics include:  
transactions, journals, financial statements, schedules, adjustments/closing 
entries, accounting cycle, cash control, bank reconciliation, and payroll. 

 

BUS 185 Business Ethics & Human Relations 3 

None 

 This course introduces contemporary and controversial ethical issues facing 
the business community. Topics include moral reasoning, moral dilemmas, law 
and morality, equity, justice and fairness, ethical standards, and moral 
development. The course emphasizes employability skills such as 
communication, work habits and attitudes, ethics, conflict management, 
motivation and problem solving, self-concept, perception, self-awareness, 
personality, values and communications. 

 

BUS 255 Principles of Management 3 

None  The course teaches the basic components of management: planning, 
organizing, leading, and controlling. This course will focus on the fundamentals 
of management as they are practiced today. 

 

COM 105 English Composition I – KRSN ENG1010 3 

Meet placement 
guidelines 

 English Composition I is an introduction to expository writing emphasizing 
expression of ideas, structure, organization, development, and grammatical 
correctness. The course offers practice in researching, revising, and editing. 

 

COM 110 Technical Writing 3 
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 This course is an introduction to professional and technical writing used in the 
workplace. The class offers practice in document design and editing. The types 
of correspondence include memos, letters, e-mail, reports, and instructional 
manuals. The course will focus on clarity, conciseness, document design, 
organization, audience recognition, audience involvement, and accuracy. 
Collaboration and teamwork is stressed. Presentations will be practiced during 
class. 

 

Meet placement 
guidelines 

MAT 109 Technical Mathematics II 3 

Meet placement 
guidelines 

 This is an algebra-based mathematics course that focuses on technical 
applications. Topics include graphing linear equations, systems of linear 
equations, polynomials, factoring polynomials, quadratic equations, right 
triangle trigonometry and trigonometry with any angle. This course is designed 
to provide students with the critical thinking needed for solving complex 
technical problems. 

 

MAT 111 MAT 111 (SWT MAT 1040)  Contemporary Math 3 

Meet placement 
guidelines 

 This course offers a survey of various mathematical topics for the non-
math/science major.  In addition to the study of the mathematical topics, the 
skills will be studied with an emphasis on real-world application spanning 
many disciplines to support the concept that math impacts much of our 
everyday lives.  Topics may include algebra, geometry, probability and 
statistics, the real number system, and logic. 

 

 
 
Program Options 

 

A.A.S Degree in Electrical Technology 
61 Credit Hours  

31 Technical Specialty Credits  
15 General Education Credits  
15 Technical Elective Credits 

 

Fall Semester – Year 1  

OSA 100 OSHA 10 1 SCH 

ELT 105  AC/DC Circuits I 4 SCH  

ELT 110 National Electrical 
Code I  

4 SCH  

ELT 115 Residential Wiring 
I 

4 SCH  

ELT 120 Occupational 
Work Experience I 

2 SCH  

MAT 109 or 111 Technical 
Mathematics II or 
Contemporary 
Math 

3 SCH  

  Total:  18 SCH  

Spring Semester – Year 1  

ELT 125  Print Reading 2 SCH 

ELT 130 National Electrical 
Code II 

4 SCH  

ELT 135 Commercial 
Wiring I 

4 SCH 

Certificate B in Electrical Technology 
34 Credit Hours 
     31 Specialty Credit Hours 
     3 General Education Credit Hours 

Fall Semester – Year 1  

OSA 100 OSHA 10 1 SCH 

ELT 105  AC/DC Circuits I 4 SCH  

ELT 110 National Electrical 
Code I  

4 SCH  

ELT 115 Residential Wiring I 4 SCH  

ELT 120 Occupational Work 
Experience I 

2 SCH  

MAT 101 Technical 
Mathematics I  

3 SCH  

  Total:  18 SCH  

Spring Semester – Year 1  

ELT 125  Print Reading 2 SCH 

ELT 130 National Electrical 
Code II 

4 SCH  
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ELT 140 Journeyman’s 
Exam Prep 

4 SCH 

ELT 145 Occupational 
Work Experience II 

2 SCH 

  Total:  16 SCH  

Fall Semester – Year 2  

 Technical Elective 3 SCH 

 Technical Elective 3 SCH 

 Technical Elective 3 SCH 

COM 105 or 110 English 
Composition I or 
Technical Writing 

3 SCH  

 Gen Ed 3 SCH 

  Total:  15 SCH  

Spring Semester – Year 2  

 Gen Ed 3 SCH 

 Gen Ed 3 SCH 

 Technical Elective 3 SCH 

 Technical Elective 3 SCH 

  Total:  12 SCH  

  

ELT 135 Commercial Wiring 
I 

4 SCH 

ELT 140 Journeyman’s 
Exam Prep 

4 SCH 

ELT 145 Occupational Work 
Experience II 

2 SCH 

  Total:  16 SCH  
 

Accreditation 
No accreditation is available at this time for the Electrical Technology program. 
 
Faculty 
Credentials for teaching in the Electrical Technology Program are the same as for those who are 
employed for any position as a faculty member, including education, training, and/or industry 
experience in the topic areas taught. The instructor will hold a degree one level higher than the 
program degree when possible, or be willing to obtain said degree within a prescribed time period. 
The instructor must possess or be eligible to obtain certification commensurate with those required 
by the industry to perform duties at or above the level taught within the program. 
 
The employed instructor was a Journeyman electrician in Kansas since 1998. A Master electrician in 
Kansas(2000), Montana(2002), Michigan(2013-23). Started an electrical contracting business called 
Everything Electric llc in 2003 in Montana , relocated to Michigan in 2013 and restarted the company ending 
his company in 2024.  He is also a US navy veteran specializing in telecommunication systems and a Naval 
achievement medal recipient.   
 
 
Cost and Funding for Proposed Program 

 
 Detailed budget narrative is provided below. 
 Additional cost and funding documents to include as needed: 

o Excel in CTE fee: No fees will be charged to high school students. 
o Perkins funding details are located in Appendix C on the CA-1c form. 
o KS Promise Act eligibility request is located in Appendix D on the CA-1d form. 
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Budget Narrative 
The proposed Electrical Technology program at Manhattan Area Technical College is designed to ensure 
sustainability and effective implementation during its initial years. The program anticipates an enrollment of 
12 full-time students in the first year, growing to 24 full-time students in subsequent years. During the 
implementation year, the budget reflects significant investments to establish the program’s foundation. 
Faculty costs include one full-time position projected at $64,700, funded by the MATC General Fund. 
Equipment expenses total $100,000, funded through state grant funding, to provide essential electrical 
training equipment. Tools and supplies are budgeted at $20,000, also funded by state grant funding, ensuring 
students have access to necessary materials for hands-on learning. Instructional supplies and materials are 
allocated at $2,500, funded by the General Fund, to support classroom instruction. Facility modifications are 
estimated at $5,000, funded by state grant funding, to cover any required classroom renovations. No 
additional technology or software costs are anticipated for the implementation year. The total 
implementation year budget is $192,200, reflecting the upfront investment required to launch a high-quality 
program. 
 
For the second and third years, the program’s ongoing costs are projected to ensure sustainability. Faculty 
costs remain consistent at $64,700, funded by the MATC General Fund. Equipment costs are estimated at 
$1,000, funded by capital outlay, to maintain and update instructional equipment. Tools and supplies are 
budgeted at $5,000, funded by student fees, ensuring continued access to necessary materials. Instructional 
supplies and materials are projected at $2,500, funded by student fees, supporting classroom activities. No 
additional facility, technology, or software costs are anticipated. The total annual budget for program 
sustainability in years two and three is $73,200, ensuring the program continues to operate effectively and 
meet educational goals. 
 
The Base Operating Grant provided critical support for the program’s start-up costs, ensuring the successful 

launch of Electrical Technology at MATC. In addition, Perkins funding and donations from Business and 

Industry partners have contributed to program development, and future donations will continue to support 

long-term sustainability. Tuition revenue and program fees will also play an essential role in maintaining and 

operating the program, helping to cover ongoing instructional needs and ensure the program remains 

financially viable. 

 
 
 
Program Review and Assessment 
 
Faculty and administration review the effectiveness of individual instructional programs on a three-year 
rotational basis. Such a review may lead to recommendations for modifications of practice, changes in 
content and courses, and expansion or discontinuation of the program of instruction. Areas of the program 
that are reviewed specifically include mission, objectives of the program, and learning outcomes; relevance 
of curriculum; budgetary requirements of the program; enrollment, graduation, and placement data, including 
wages; and any other items that are unique to the program being reviewed. New programs are reviewed 
annually in a modified form and three years after the initial introduction of the program. 
 
See Appendix E for the Program Review document. The program faculty will complete the program review, 
review findings with their direct supervisor, and present finalized review to the Board of Directors. 
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Program Approval at the Institution Level 
 
Electrical Advisory Committee. during September 2025. Their approvals can be found in Appendix F. 
 
MATC Curriculum Committee. The MATC Curriculum Committee approved the Electrical Technology 
program and course outlines originally on December 12, 2024. Faculty was since hired and changes were 
made to some of the course outlines so those changes were approved October 3, 2025. Both sets of Minutes 
are provided in Appendix G. 
 
MATC Board Members. The MATC governing board approved the curriculum and new program at 
the meeting in October 2025. Minutes provided in Appendix H. 
 
Program Proposal Submission 

 Please enter proposed program into the Kansas Higher Education Data System (KHEDS) 
 Please create a single PDF packet including all documents, and submit the completed application to the 

following:  

 
Charmine Chambers 
Director for Workforce Development 
cchambers@ksbor.org  
 
Crystal Roberts 
Associate Director for Workforce Development 
croberts@ksbor.org 
 
Brandi Wells 
Workforce Development Program Specialist 
bwells@ksbor.org 
 



 

 

 

 

January 7th, 2026 
 
To whom it may concern: 
 
On behalf of Torgeson Electric Company, I am writing to express our strong support for 
Manhattan Tech in the development and launch of an Electrical Technology program. 
As an electrical contractor actively involved in workforce development, we see a 
growing need for formal electrical education pathways that prepare students for 
successful careers in skilled trades. 
 
According to the U.S. Bureau of Labor Statistics, employment of electricians is projected 
to grow by approximately 9 percent, which is significantly higher than the average 
growth rate of 3 percent for most occupations. This continued demand highlights the 
importance of establishing technical programs that introduce students to the electrical 
trade and help meet current and future workforce needs. 
 
From our industry perspective, a one-year foundational program would be an ideal 
structure to educate and expose students to the electrical field. If students graduate with 
a basic working understanding of electricity, safety, tools, and blueprint reading, they 
are well positioned to begin a successful electrical career. These core competencies 
provide a strong foundation while allowing students to enter the workforce sooner. 
 
We believe students benefit most when on-the-job training occurs after graduating from 
a one-year program. Once foundational knowledge is established, employment in the 
field allows graduates to apply what they have learned in real-world environments. This 
is especially valuable because electrical contractors vary widely in scope of work, 
project type, and methods. Post-graduation field experience helps individuals develop 
practical skills, adaptability, and a deeper understanding of the trade that cannot be fully 
replicated in a classroom setting. 
 
We strongly support Manhattan Tech’s efforts to establish an Electrical Technology 
program and believe it would provide meaningful career opportunities for students while 
addressing a critical workforce need within our industry. We appreciate the opportunity 
to support this initiative and look forward to the positive impact it will have on students 
and the community. 
 
Sincerely,  
 
Kaisha Wells 
Human Resource Manager 
Kaishaw@torgesonelectric.com 
785-233-2213 x172 
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2305 Skyvue Lane• Manhattan, KS 66502 • Phone: 785-537-4600 • Fax: 785-537-5010 • manhattan@stanion.com 

To whom it may concern: 

Stanion Wholesale Electric Co. is excited to hear that Manhattan Area Technical College plans to start 
an Electrical Technology program in our area. As an electrical distributor serving Manhattan and the 
surrounding region, we rely on skilled electricians to meet the needs of our customers and support the 
growth of the electrical industry.

Our company has a strong need for individuals trained in electrical technology, and programs like this 
are essential to preparing a qualified workforce. In support of the program, Stanion Wholesale Electric 
Co. is interested in providing guest speakers to college classes and offering facility tours to instructors 
and students to demonstrate how our business connects with and depends on skilled electricians.
We fully support this new program of study because it is critical to helping our company hire qualified 
electricians and to meeting the local workforce demands that drive our economy.

Thank you for your time and attention, 

Tyler Matthews 
Branch Manager 
Stanion Wholesale Electric Co. 

Chanute · Dodge City • Emporia • Garden City • Grea1 Bend • Hays • Hutchinson • Kansas City • Lawrence 
Liberal • Liberty • Manhattan • McPherson • Olathe • Pratt • Salina • Wichita 

www.stanion.com 



 
 

 

 

 

 

Heineken Electric Co Inc. 

PO Box 236 

Beloit, KS 67420 

Phone     785-738-3831 

Fax        785-738-3592 

  

  

  

Heineken Electric Co Inc. 
1131  Hayes Dr   

Manhattan, KS 66502 

Phone 785-539-7400 

Keldon Fox 
Heineken Electric Co Inc 
1131 Hayes Dr 
Manhattan, KS 66502 
 
September 25, 2025 
 
Eric Bartow 
Manhattan Area Technical College 
3136 Dickens Ave 
Manhattan, KS 66503 
 
Dear Mr. Bartow: 
 
I understand that Manhattan Area Technical College is expanding its workforce programs to address key 
needs in the Manhattan region. With residential and commercial construction growing faster than the 
available skilled workforce, this initiative comes at an essential time. 
 
As a business specializing in commercial and industrial electrical contracting, I am pleased to provide this 
letter of support for MATC’s new Electrical Technology program. The need for trained electricians is 
evident across the region and aligns directly with the demands of our industry. 
 
Heineken Electric is prepared to assist MATC through participation in curriculum development and 
review to ensure students gain practical, job-ready skills. We can also explore offering potential 
apprenticeship opportunities after graduation and arranging active job site tours for faculty and 
students to give them firsthand insight into real-world electrical trade operations. 
 
We support this program because it will help our company and others in the region meet workforce 
needs and strengthen the local economy. 
 
Best regards, 
 
 
 
Keldon Fox 
Operations Manager 

Keldon Fox
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Manhattan Area Technical College 
Board of Directors Meeting Minutes 

October 28, 2025/MATC Advanced Technology Center/5:30pm (zoom/live stream) 

Mission: Manhattan Area Technical College provides high quality technical, general, and adult education to 
prepare individuals to pursue technologically advanced careers and lead productive lives in a dynamic and 
diverse global environment. 
Vision: As a leader in technical education, Manhattan Area Technical College will enhance student- 
HELPING IGNITE the ambition and passion: 

• in our students through self-advocacy
• in our faculty and staff by providing student centered support
• of our community by supporting regional workforce needs.

REVOLUTIONIZE EDUCATION through: 
• active learning with hands-on instruction from day one
• faculty delivering cutting-edge industry driven expertise
• inspiring innovative lifelong learning.

Objectives: 
• Offering associate of applied science degrees and technical certificates upon completion of

programs and courses in technical fields to meet student, employer, and community needs.
• Complementing technical instruction with general education courses emphasizing written and

verbal communication, quantitative literacy, and critical thinking/problem solving.
• Creating opportunities for secondary students in technical and general education through

partnerships.
• Providing student-centered services to include counseling, financial aid, skill enhancement and

assessment, employability preparation, and student-led organizations.
• Assessing student performance and outcomes to enhance learning.
• Allocating resources to ensure a safe, accessible, and student-friendly learning environment.
• Maintaining integrity through interaction with Business and Industry Leadership Teams (BILT), our

Board of Directors, and ensure compliance with approving agencies.
• Serving as a valued community leader and partner in the educational, economic, and workforce

development of our service area.

Board of Directors Statement of Ownership: The Board of Directors for Manhattan Area Technical College 
has identified its moral ownership, to which it has a fiduciary or trusteeship responsibility, as the general 
public of the college’s service areas.  

VISION AND MISSION: The Vision and Mission of the Manhattan Area Technical College Board of 
Directors is to ensure that MATC strives to be a leader in postsecondary technical education in Kansas to 
prepare people for productive and enriched lives. 

Appendix H



Tim Flanary, Chair (Potawatomie)   David Urban, Vice Chair (Riley) 
Bret Ballou (Riley) ZOOM    John Armbrust (Riley)    

Julie Crimmins (Clay)    Heather Peterson (Potawatomie)    
Dan Strom (Potawatomie)   Stephanie Pierce (Riley)  
Leslie Goodwin (Geary) 

James Genandt, President/CEO   Pam Imperato, Special Advisor to President 
Josh Gfeller, Vice President of Opera�ons  Chris Boxberger, Vice President, Educa�on & Engagement 
Kerri Bellamy, Dean, Advanced Technologies   Cara Prichard, Chief Financial Officer 
Kim Davis, Dean, Nursing Ed & Health  Neil Ross, Dean, Ins�tu�onal Effec�veness, CSSO 
Peter Vopata, Coordinator, Human Resources  Kim Withroder, Director, Ins�tu�onal Research/Effec�veness  
Brian Koch, Faculty, Chair, Faculty Senate  Suzy Baker, Senior Execu�ve Officer, Board Clerk 

Attendance: 
Board of Directors 
 
 
 
 
 
 
 
Administration/Staff 
 
 
 
 
 

 

Agenda (*items require Board action) 

1. Call to Order Tim called the meeting to order at 5:30p. 
a. Introductions (if necessary) 
b. Agenda revisions (if necessary) * 

2. Consent Agenda* Tim asked for a motion to approve the consent agenda as is.  Dan 1st, 
Stephanie 2nd  8 yes, 0 no.  Motion approved.  

a. Previous board minutes (Attachment 1) * 
b. Previous month check register and related financial information (Attachment 2) * 
c. Organizational update (Attachment 3) * 

3. General Agenda (*items that may require Board action) 
a. Partnerships/Outreach 

i.  Progress Update (Attachment 4) Chris:  

Started this month with providing a report each meeting with the month’s outreach efforts.  Industry 
Partnerships: Ongoing conversations with local companies like for program support and equipment 
training. Early discussions about paid internships and training opportunities for students. 
Partnerships aim to supplement electrical programs and provide hands-on experience. Discussion 
of block licensing and alignment with industry standards. Outreach and Collaboration with Other 
Institutions: Flint Hills Tech reached out for program support and alignment. Plans to collaborate 
with Wamego High School and possibly Fort Riley. Efforts to align curriculum with state 
requirements and share best practices across institutions. 

b. Faculty Senate  
i. Update Report (Attachment 5) Brian:  

Discussed Adult Ed Ft Riley.  Brian has been working with the state to go over regulations.  
Wamego HS – Brian is still doing courses there, very impressed with the leadership at WHS.  All 
programs are doing well as much as Brian has heard. 



c. Operations  
i. Facilities update Josh:  

Tax exemption issue from last year – all is good to go now.   Josh presented report on furniture 
needs (especially for nursing dept)  Tim asked for a motion to approve furniture purchase not to 
exceed $75,000.  David 1st, Stephanie 2nd.  8 yes, 0 no.  Motion approved.  

d. Finance (as required)  
i. Financial Dashboard & Q1 Financials/Actuals (Attachment 6) Cara: 

Review of purchasing policies, especially regarding sole-source justification and capital outlay. 
Discussion about confusion over thresholds for bids and capital improvements.  Tuition and credit 
hour income discussed. Recent audit started and is progressing well. Bank affiliations and 
reconciliation processes reviewed. Plan for dual review of audit entries for accuracy. 

e. Academics 
i. Computer Support Specialist Degree Map (Attachment 7) * Kerri:  

Presented final degree map. Program is aligned with KBOR requirements. Tim asked for motion to 
approve the Computer Support Specialist Degree Map.  Dan 1st, Stephanie 2nd. 8 yes, 0 no.  Motion 
approved. 

ii. ELT Degree Map (Attachment 8) * Kerri:  

Presented final degree map. Program is aligned with KBOR requirements.  Electrical Technology 
program condensed to a one-year format with Cert B and associate’s degree. Discussion on 
alignment with pre-apprenticeship and apprenticeship programs, including OSHA requirements. 
Local contractors are willing to provide on-the-job experience for students. Tim asked for a motion 
to approve the ELT Degree map. Stephanie 1st, Dan 2nd.  8 yes, 0 no.  Motion approved. 

Program Updates: Kerri & Kim:  

Kerri reported on Matthew Asbury’s professional development. Matthew received NC3 instructor 
certification for mechatronics. Industrial Maintenance Technology program is progressing well and 
now offers nationally recognized certifications. Kim: Nursing faculty achievements in national 
certifications highlighted.  

iii. Adult Education Update (Attachment 9) Rachel:  

Was not able to be at the meeting, her report was added to the packet. 

f. Policies 
i. No Updates 

g. Student Services 
i. No Updates 

h. Resource Development  
i. No Updates 

i. Governance Monitoring Reports (as required) Tim asked for a motion to approve all 
monitoring reports.  David 1st, Dan 2nd.  8 yes, 0 no.  Motion approved. 

Kerri Bellamy
Highlight



i. Asset Protection (Attachment 10)* Cara: 
ii. Budgeting/Financial Planning/Forecasting (Attachment 11)* Cara: 
iii. Compensation & Benefits (Attachment 12)* Jim: 
iv. Achievement of Ends (Attachment 13)* Kim W: 

All mentioned above presented reports attached in packet.   

j. President’s Report 
i. Monthly Update Report (Attachment 14) Jim: 

Presented report attached in packet.  

ii. JDG Response for State Senator Starnes (Attachment 15) 
iii. Congressional Record for the Senate (Attachment 16) 

4. Events/Meetings Calendar 
a. Red Cross Blood Drive (October 30, 2025) 
b. Thanksgiving Break – Campus Closed (November 24-28, 2025) 
c. November/December Board Meeting (December 9, 2025, 5:30p) 
d. Nursing Pinning Ceremony (December 12, 2025) 
e. December Commencement (December 13, 2025) 
f. End of Semester Celebration (December 15, 2025, 10a-12p) 
g. Winter Break – Campus Closed (December 22-January 4) 

5. Adjournment Tim asked for a motion to adjourn the meeting, Julie 1st, Dan 2nd.  8 yes, 0 no.  
Motion approved. Meeting adjourned at 6:40p.  

 
  Schedule of President’s Monitoring Reports  

Monthly Through 
BOD Meetings   

Written Report in  
December  

1. GENERAL EXECUTIVE CONSTRAINT 

a) The President shall not cause or allow any practice, activity, decision 
or organizational circumstance which is illegal, imprudent, or 
unethical 

June  2. TREATMENT OF PEOPLE 
a) With respect to treatment of students, staff, volunteers and the 

community, dealings shall not be inhumane, unfair, or undignified. 
October  3. BUDGETING/FINANCIAL PLANNING/FORECASTING 

a) Budgeting shall not deviate significantly from board priorities, or risk 
fiscal jeopardy. 



Quarterly  
(Reports to 
Include  
Both MATC  
Operating  
Financials as 
Well as MATC  
Foundation 
Impact)  

4. FINANCIAL CONDITION 
a) With respect to the actual, ongoing condition of the organization’s 

financial health, the President shall not cause or allow the 
development of fiscal jeopardy or a significant deviation of actual 
expenditures from board priorities established in policies. 

b) July – September         
c) October - December    January – March 
d) April – June    

Ongoing  5. INFORMATION AND ADVICE  
a) With respect to providing information and counsel to the board, the 

President shall not permit the board to be uninformed. 
October  6. ASSET PROTECTION 

a) Assets shall not be unprotected, inadequately maintained, or 
unnecessarily risked. 

October  7. COMPENSATION/BENEFITS 
a) With respect to employment, compensation, and benefits to 

employees, consultants, contract workers, and volunteers, the 
President shall not cause or allow fiscal integrity or public image to be 
jeopardized. 

b) Annual Budget presented for approval if not done earlier (pending 
final state approval of appropriations and negotiations) 

January & August  8. STRATEGIC PLAN (General Executive Constraint & Board Governance 
Process) 

a) Annual presentation of Strategic Plan…the President shall not 
operate the college without a Strategic Plan. 

b) Monitoring progress of Strategic Plan. 
February &  
October  

9. ACHIEVMENT OF ENDS 
a) Vision & Mission 
b) Essential Skills 
c) Work Preparedness 
d) Workforce Development 
e) Leadership 
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