
Strengthening Career 

Technical Education 

for the 21st Century Act 

(Perkins V)



• Connie Beene – Senior Director, Adult & Career 

Technical Education, KBOR

• Kathleen Mercer – Individual Plans of Study and 

Perkins Coordinator, KSDE

• Angie Feyh – Public Service Administrator, KSDE

• Erin Guardiola – Project Coordinator, Workforce 

Development, KBOR

• Charmine Chambers – Associate Director, 

Workforce Development/Data/Finance, KBOR

• Vera Brown – Associate Director, CTE, KBOR
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State Team
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Why am I here 

with all of my new 

best friends?



• Serve on a team of stakeholders

• Provide input for the regional team

• Career technical education needs

• Employment needs

• Assist in creating a 4-year plan for

• Spending 

• Providing access and equity for all 

students and future employees
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I am here to…



➢ Co-Coordinators

Secondary & Postsecondary Grant Managers

➢ KANSASWORKS - Workforce Development Partners

➢ Secondary & Postsecondary Education Representatives

➢ Secondary & Postsecondary Administration

➢ Representatives of Special Populations

➢ Counselors

➢ Students & Parents

➢ Community Members

➢ Business & Industry Partners

Regional Team

5



Strengthening Career 

Technical Education 

for the 21st Century Act 

(Perkins V)



What is Perkins V?
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• Signed into law on July 31, 2018

• Approximately $11.3 million for Kansas

• divided equally between KBOR and KSDE

• benefits secondary & postsecondary programs

• provides access to advanced training equipment, 

skilled teachers, career counseling, etc.

• Kansas State Plan

• Transition plan: July 1, 2019 – June 30, 2020

• 4-Year State Plan: July 1, 2020 – June 30, 2024



Focus and Goals

➢Career Exploration & Career Guidance

➢ Integration of Academics and CTE

➢Special Populations

➢Work-based Learning

➢Secondary/Postsecondary Alignment

➢Professional Development

➢Administration 
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Tasks

The needs assessment is required by law
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Needs Assessment

Data-driven decision making 

to improve quality and access

The new needs assessment:

• Engages stakeholders 

• Identifies areas of improvement

• Drives application development and spending 

• Is repeated every two years
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Who will use the results?
• Secondary schools

• Service centers

• Community and technical colleges

How will they use the results?
• To develop a plan for the next 4 years

• All spending must align with the needs 

assessment

• The local application is a plan to address 

the needs assessment

Needs Assessment



Today
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• Explore needs assessment tools

• Test drive labor market tools

• Become great buddies with the 

regional team

• Think about who might be a good fit for 

vacant roles on the stakeholder team



What’s next?

Fill all stakeholder roles on the Regional Team

Then, Teams meet:

o In person

o Conference Call

o KBOR/KSDE staff provide technical assistance

Why do we meet, and to accomplish what?

o Complete the needs assessment with your schools 
and college(s)

What will colleges & schools do next?

o Develop a plan for career technical education

o Use their allocated funds to improve programs
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Process

Stage 1: Rollout (June 2019)

Stage 2: Training = today
• Needs assessment launch

• Analysis tools

Stage 3: Planning and Development
• Form the remainder of the Regional Team

• Submit team roster to PerkinsV@ksbor.org by 

September 17

• Meet with the team to analyze data

• Identify strengths and gaps

Stage 4: Complete the needs assessment

Due February 1, 2020
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Key Components

Step 1: Look at Labor Market Data

Step 2: Look at Student Performance

Step 3: Analyze Programs
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Key Components

Step 1: Look at Labor Market Data

Step 2: Look at Student Performance

Step 3: Analyze Programs
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Step 1 – Labor Data

Look at regional labor market data:

Available at https://kansasregents.org/CTE

1. Your region’s labor market tool

2. Your concentrators (program size)

3. Your region’s labor data 

(demand and salaries)
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Step 1: Look at Labor Market Data

Step 2: Look at Student Performance

Step 3: Analyze Programs

Key Components
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Step 2 - Performance

Look at Student Performance:

1. State student performance data 

2. Your regional performance data 
• Secondary
• Postsecondary

based on new Core Indicators
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Core Indicator 5S1
Core Indicator 5S1 Non-Traditional for Concentrators

Regional Teams 2018 2017 2016

Chanute 35% 30% 20%

Dodge City 38% 27% 26%

El Dorado 36% 27% 17%

Emporia 43% 29% 23%

Garden City 44% 28% 23%

Goodland Colby 31% 29% 35%

Great Bend 29% 32% 21%

Hays 33% 27% 22%

Hutchinson 30% 29% 12%

Independence 39% 32% 20%

Kansas City 36% 28% 16%

Liberal 38% 60% 26%

Manhattan 32% 32% 23%

Overland Park 32% 17% 16%

Pittsburg 29% 32% 35%

Salina 30% 28% 22%

Topeka 40% 30% 21%

Wichita 32% 24% 11%

Winfield 34% 29% 22%

State Average 35% 30% 22%

2020 State Core Indicator Goal - 32%

KSDE Secondary Perkins Data is based on Perkins 5 guidelines.
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Student Performance
• State

• Regional

• Institutional

• Program-level

Postsecondary
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Key Components

Step 1: Look at Labor Market Data

Step 2: Look at Student Performance

Step 3: Analyze Programs
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Step 3 - Programs

Template provides:

1. Definitions

2. Specific questions

3. Opportunity to include local data
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Step 3 - Programs

Four (4) parts:

1. Size, scope and quality

2. Programs of study

3. Recruitment, retention and training 

of educators

4. Improving access and equity
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Regional Team Workshop
Test drive labor market tools

• Select one person to enter data

• Connect one laptop to the projector

• Find your regional team file on 

https://kansasregents.org/CTE

• Download your data file

• Review instructions on the first tab of the Excel worksheet

• Select data set to use during this workshop (secondary or 

postsecondary)

• Pick three (3) Pathways or programs of different sizes and 

enter concentrator data into the Analysis Tool

• Use the results to discuss the questions on p. 6-8 of the 
needs assessment template with your Team
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Key Dates

September 17 – Submit Regional Team roster

to PerkinsV@ksbor.org

October 7- 8 – WIOA Conference

Co-Coordinator meeting – 8:30 – 9:30 a.m.

Monday, October 7

Wichita, KS

February 1 – Submit the Needs Assessment 

to PerkinsV@ksbor.org
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New Perkins V Website

➢ www.kansasregents.org/CTE

➢ Locate Perkins V resources

➢ Complete Stakeholder Survey 

➢ Find contact information for Perkins V team 

➢ Submit stakeholder information & questions 

to PerkinsV@ksbor.org
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Action Plan

• Fill all stakeholder roles

• Communicate with your team

• Meet with your team as needed

• Complete the needs assessment
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Questions?


